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ABSTRACT

Being a mother is an extraordinary experience
for women. The transition to changing the role
of being a mother is a process that a mother
must go through in achieving her maternal
identity. The purpose of this paper is to
determine the transition from changing the role
of being a mother to women. This type of
writing is a narrative literature review,
conducted in June-November 2020. Data was
collected through the PubMed digital library,
Science Direct and Google Scholar using
inclusion and exclusion criteria. The data
analysis was done qualitatively. The analysis
was carried out on 19 research articles. The
results of the paper show three main themes,
namely motherhood, transition to motherhood
in working and unemployed mothers, and the
role of midwives in supporting the role
transition process. The transition process of
changing the role of motherhood to both
working and non-working mothers, namely
experiencing feelings of inadequacy, feeling
alone, losing, then being able to realize, make
adjustments and perform these roles. Midwives
must provide care according to client needs.
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I. INTRODUCTION

A woman has a broad role, including the role in the public domain and the role in the
domestic sphere.t In this regard, the role of women as mothers cannot be separated from the
mechanisms that encourage the standard of being a real mother .2

The changes that occur are usually seen as positive experiences for the mother.3

Currently, the total of pregnant women in Indonesia has reached 5.291.143 people.Entase
the percentage of first pregnancies to mothers aged less than 20 years is 45,99%, aged 21-35
years is 53,43%, aged 36-49 years 0.58%. The pregnancy rate for adolescents aged 15-19
years per 1000 women is 36%. Meanwhile, the number of pregnant women in West Sumatra
in 2018 was 121,000 and postpartum mothers were 115,653. Pregnant women in Padang city
in 2018 was 18,275 people and the number of postpartum mothers was 17,445 people.Entase
The percentage of first pregnancies to mothers aged less than 20 years was 33.95%, ages 21-
35 years were 65.50%, age 36-49 years was 0, 54%.

A mother's psychological adjustment to her new role as a mother is an important aspect of
psychological adaptation.!A transition requires structured goals, behaviors, and
responsibilities to achieve a new concept within herself, namely being a mother.1

The challenges during the transition period are of course different for each mother,
especially mothers who work with those who do not work and mothers who previously had
children with those who have never had children.1t 12 13

Constraints during the transition period to become a mother are neglecting the role of a
mother and the lack of care for her children. This is due to the lack of IEC on maternal roles,
not getting full support in carrying out the role of mothers who have multiple responsibilities
so that it is difficult to divide time.11 1

According to research conducted in 2017, the number of working mothers will lose a lot of
time to care for their children during the transition process of the role of mothers who work in
caring for only 65.38%, because working mothers do not have much time to maximize the
role transition process.t Parents, especially mothers, carry out maternal roles such as caring
for children and carrying out other roles, of course, need to maximize every togetherness with
the child (quality time), so that the child does not lose the mother figure.1t

However, many new parents do not believe in their ability to fulfill the responsibilities of
parenting.tIf the psychological adaptation in the transition from changing motherhood fails,
then psychological problems will arise. In some developed countries such as the United
Kingdom, it is reported that 81% of women have experienced psychological disorders during
pregnancy and childbirth. Whereas in France, 12.5% of primigravida mothers experienced
anxiety and 11.8% experienced depression during pregnancy and childbirth.r In a study
involving 221,974 women from 34 countries, the prevalence of anxiety symptoms at 1-24
weeks postpartum was 15%.! Until now, the incidence of psychological disorders in pregnant
women and postpartum mothers in the transition period to become a mother in Indonesia is
not known with certainty because there is no related institution that conducts research on this
case.! However, in general, about 14 million people from the population of Indonesia,
pregnant women who experience anxiety disorders are 15.6% and 22.4% after giving birth.

This arises because the transition to changing the role of being a mother after childbirth
will begin when entering the taking hold phase. This phase is considered as a transition period
from a dependent state to an independent state.?

In this case, midwives as health workers must think critically in providing care, so that
they can provide high quality postnatal care. One form of care is continuous care (continuity
of care) given by midwives from pregnant women to childbirth until the postpartum period.?
Health workers who are responsible for maintaining the health of mothers and children must
support mothers. to guide and foster adjustment to his new role. The role of health workers is
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considered very important because it can prevent and detect if there is an abnormal adaptation
during this role transition process.?

Reviewing the explanation above, the authors are interested in conducting a literature
review related to the Transition to Change from Being a Mother to Women. Midwives can
recognize the transition to changing roles to become a mother so that they can enrich their
insights in carrying out appropriate care for mothers who are in transition to changing roles.

1. METHOD

This type of research is a narrative literature review. Data collection was carried out from
June to December 2020. Limited journal searches for journals in English were accessed on an
internet search from the database, namely: ScienceDirect, PubMed, Google Scholar. The
ScienceDirect database uses the keywords becoming a mother, employee mother, maternal
role attainment and transition to motherhood. In the PubMed database, journals are searched
with keywords: Mother OR motherhood OR becoming a mother AND working mother AND
maternal role AND maternal role attainment AND motherhood transition AND maternal
identity AND psychological adaptation AND identity development AND transition to
motherhood. And the Google Scholar database uses the keywords becoming a mother,
employee mother, maternal role attainment and transition to motherhood.

RESULT

First, all keywords are searchable through the PubMed online database which is
accessed through www.ncbi.nih.gov/pmc/.Keywords were searched based on advanced,
namely 'motherhood OR becoming a mother', found 118,988 articles. The search for articles
was continued using advanced namely 'employee women AND maternal role AND maternal
role attainment’, found 4,745 articles. Furthermore, it is further refined using an advanced
'motherhood transition AND maternal identity’, found 103 articles. The search was more
specific using advanced 'identity development AND psychological adaptation AND transition
to motherhood', found 81 articles. Titles and abstracts were observed for all articles. Then
they were selected using exclusion and inclusion criteria. This selected article will be read in
full text. Articles relevant to the inclusion criteria will be used for further review. The Pubmed
database found 13 relevant articles

Furthermore, the search for articles uses the Science Direct database which is accessed
through www.sciencedirect.com. For searches on the Science Direct database, keywords are
selected based on more specific keywords because Science Direct's search string is different
from PubMed. The filters in Science Direct are very specific and don't have any advanced
features like those in PubMed. Therefore, the authors only use the keywords becoming a
mother, employee mother, maternal role attainment, and transition to motherhood. All
keywords are searched for articles by title and abstract. In the keyword becoming a mother,
found articles relevant to the inclusion criteria were found as many as 1 article. In the
keyword employee mother, it was found that 1 article was found to be relevant. In the
keyword maternal role attainment, no articles were found relevant to the inclusion criteria. In
the keyword transition to motherhood, there were 1 articles relevant to the inclusion criteria
found.

Next, search for articles using the Google Scholar database which is accessed through
https://scholar.google.co.id/. For searches on the Google Scholar database, keywords are
selected based on more specific keywords because the Google Scholar search string is
different from PubMed and Science Direct. The filters on Google Scholar only filter the year
of publication. Therefore, the authors only use more specific keywords to narrow the search
area. The keywords used were becoming a mother, work mother, maternal role attainment,
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and transition to motherhood. All keywords are searched for articles by title and abstract. In
the keyword becoming a mother, 1 relevant article was found, the keyword employee mother
was not found in a relevant article, the keyword maternal role attainment was found in 1
relevant article, and the keyword transition to motherhood was found in 1 relevant article.

The number of relevant articles based on the inclusion criteria found in the three
databases was 19 articles in 16 journals. To find out which journals are indexed by Scopus,
the journal containing the article will be identified through the value indexing system on the
website www.scimagojr.com. After identification, it turns out that all Scopus indexed
journals.

The analysis was carried out on 19 research articles. The results of the paper show
three main themes, namely motherhood, transition to motherhood in working and unemployed
mothers, and the role of midwives in supporting the role transition process.

IV. DISCUSSION

Motherhood

Motherhood is the role that unites family members, and a mother is considered the center
of the family. A woman is not a mother until she has a baby.2This contrasts with Laneya's
study in 2015, being a mother is not just about giving birth, it also doesn't require giving birth.
On the other hand, being a mother is related to being a mother and related to caring duties.?

Transition to motherhood

Transition is a person's journey in a life phase, condition, or status into a different phase,
condition or status from before. Transition is a multidimensional concept that deals with the
elements of a process, time, and perception. The main characteristic of the transition is a
positive process. The completion of a transition indicates that a person has reached a period of
stability due to things that have been lost before.?

The transition process of changing the mother's role includes, first the mother feels not
ready for her role. New roles expose mothers to new expectations that can contribute to
feelings of unpreparedness. The mother not only manages herself with new hopes as a mother,
but also manages the things that other people expect of her so that it makes it beyond the
mother's expectations that she herself is not ready. The feeling of not being able to control
personal affairs, especially in the first days and weeks after giving birth is an extraordinary
experience for the mother.2

Second, mothers feel alone in carrying out their new roles. A mother who used to live a
normal life before giving birth suddenly feels that she has lost control of her life's affairs,
resulting in a sense of discomfort and distress accompanied by a feeling of inadequacy which
comes from a lack of self-confidence. This happens because newborn babies basically need a
mother all day long so they feel they have lost their identity.2

Fourth, mothers will realize the importance of being a mother. Being a mother is an
extraordinary experience for women.>There is a shift in the way a mother thinks about herself
from 'me as a pregnant woman' to 'me as a mother'. During pregnancy, women seek
information, both about their pregnancy and about changing roles to build their maternal
identity, but after giving birth they get direct information from their relationship and
interaction with their child. Children teach a lot of something new.?’

Fifth, mothers are able to make adjustments to their roles. This is marked by the
acquisition of role competence. Improved parenting, improvement in the physical and
emotional condition of the mother, and the reduction in fear and worry about the child's health
that arise when the child grows, all contribute to the development of a sense of satisfaction
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with the current situation. Maternal role satisfaction is perhaps the most prominent indicator
of satisfaction with other conditions and role mastery .2

Sixth, mothers are able to carry out these roles. This is marked by the achievement of role
competencies. To achieve competency, mothers must find and choose the right strategy to
solve problems. Therefore, mothers should learn more about the characteristics and behavior
of babies and how babies express their needs and take advantage of good management skills
such as planning, organizing, implementing and controlling to exercise better control over
their current life situation.?

Unemployed mother
Psychology of Mother

The first stage experienced by mothers in changing their roles is to restore the mental state
after childbirth with the aim of getting better maternal role performance. This can be achieved
by acknowledging her role as mother, wife, and other roles and by rearranging her mental
framework. However, during the first days and weeks after delivery, the mother experiences
contradictory emotional states that indicate an inability to understand her current situation and
state and the role of her new mother.?

The next stage, the mother will feel that she has lost her identity. After childbirth, a mother
focuses less on herself and more on the relationship with her child.?” Even though they go
through the early stages of becoming a mother with a sense of loss of self-identity, they still
feel more confident about their ability to become a mother and a more maternal identity.
Mothers are more confident because they can do great things including deliver a baby and
manage all the needs of the baby and the family at the same time. Through this self-
confidence, they feel back to themselves.*

After passing through these psychological adaptation stages, sometimes mothers also have
less dominant perceptions in all roles, lack self-confidence, and are less oriented towards self-
achievement. After giving birth, a woman becomes the equal of her mother. A woman is a
child of her mother and a mother of her child as well. This affects their relationship with their
mother, thus their mother's image as a mother is related to their current self-image.?’

In addition, the stage of building a mother's self-image is very important in the process of
transitioning her role. The self-image as a mother depends on the degree of avoidance in
dependence. The more someone does not avoid dependency, the more negative the mother's
self-image, which means that the mother must learn to be independent in everything.
However, the role of the environment is also very important in supporting maternal
independence.?’

The most striking change that happened to mothers was that they felt that life as a mother
enhanced their experience. Motherhood is a way to adjust their personalities and emotional
experiences.>*The acceptance of a mother to her current condition is characterized by a happy
mother in carrying out her role and a mother who always understands the situation. Knowing
their weaknesses and their tendency to eliminate problems related to motherhood, is an
important element and a starting point in accepting motherhood and overcoming problems
related to motherhood.?

Social support

Both primiparous and multiparous mothers need social support in the first years after birth.
Social support is very important, especially the practical and emotional support provided by
family members and friends.2® Mothers see their partners as a source of support, although
descriptions of partner involvement are often seen as breadwinners with limited direct child
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care assistance. Mothers who receive emotional support from their husbands can understand
the situation, feel helped in doing housework and caring for children and are better able to
adapt to their motherly roles and are also able to cope with stress.?

Role Model

Their mothers and mother-in-law play the biggest role in helping to achieve self-
confidence and competence in motherhood. Their mothers and mothers-in-law transfer
childcare knowledge from generation to generation, the transfer of knowledge described as a
long chain. In the past their mother also suffered, but there is someone who teaches and this
chain of knowledge is made from generation to generation.

Working Mother
Psychology of Mother

The first stage in changing roles, working mothers will feel the ambivalence of roles and
emotions. The ambivalence of motherhood in working mothers can be considered as a split in
a woman's life journey, which divides her life into two distinct periods, namely the life before
and after the children are born. The transition from changing roles to working mothers
requires them to continue to build their identity as mothers, as well as learn to reposition
themselves as working people. After experiencing the ambivalence stage of roles and
emotions, then mothers will build an identity and reposition themselves which is marked by
priority planning what is clear, they place a professional identity as a worker and as a mother
above all else. This helps them to develop a clear sense of identity. Mothers, who are deeply
attached to career and professional identity, consider the arrival of a baby to be a big problem
because their career aspirations conflict with the social norms of work and because the use of
family-friendly job options is thought to be likely to hinder their future career advancement.?

The difference between mothers in dual status positions and ordinary mothers is that a
dual status position reduces conflict between roles. It's very difficult to be an employee and a
mother at the same time. There is a lot of mismatch in the roles of multiple mothers. On the
one hand, conflict occurs in a mother who is in transition to maternal roles while working at
the same time, because allocating sufficient time for independent study, work and child care
also demands a wider mother's role.32

The next stage is to divide roles and responsibilities based on priorities. Mothers who are
unable to sort their various roles and responsibilities into small packages that can be managed
easily, have to struggle in transitioning roles where there are no standard rules, norms,
conventions or agreed priorities in society. Mothers must know how to reject and rethink
common discourses and metaphors surrounding their motherhood. Nobody tells mothers what
and how roles should be performed at any given moment, even social and cultural advice will
not work because being every mother for every child is very unique. On the other hand, all
known means of solving a problem will be modified, reorganized, recreated and implemented
as a consequence of solving a problem. This shows that being a mother must be creative and
solution in facing every problem.3

The last stage in changing roles, mothers will feel the role of being a mother can enhance
their experience. In addition, to support all stages of role change, they also carry out role
exploration on an ongoing basis. Striving to be a good mother and a good employee is always
embedded in their minds. The link between the sociological and psychological aspects of
maternal experiences is very important.3!
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Social Support

For working mothers, the role of social support from the workplace in promoting the
process of exploring meaningful roles at this stage of life is a very important aspect. Social
support in the workplace can be useful in promoting exploratory behavior during the
developmental transition to motherhood. The interest and consideration of the mother's
commitment to work, take care of the family and respect for work during pregnancy have an
impact on the increased exploration of mothers after giving birth. A workplace that facilitates
mothers to maintain and strengthen their involvement in the world of work is an ideal
workplace for developing their maternal roles.3?

Support from husbands is an important factor and creates a feeling that they are not alone,
while the lack of support from husbands causes feelings of depression.2 others, and consider
that they themselves are best able to meet the needs of their children.

Role Model

Mothers have a need to interact with other mothers. This helps mothers to form a support
system that may be of great help to them in childcare and emotional stability. Other mothers
become role models for them in providing the best care. Even though every child is unique
and has different needs, other mother roles are very beneficial for them. They get a lot of
lessons about modifying parenting methods, get support and get positive things from the
relationship.3

The Role of Midwives in Supporting Women in the Transition to Change the Role of
Being a Mother

Health care providers need to provide mothers with high quality prenatal, perinatal and
postnatal care and use the opportunities available to support them and their children strongly
and turn maternal experiences into positive experiences for them. In addition, health care
providers can identify the educational needs and high-risk behavior of mothers and implement
health education programs on the role of motherhood to increase the knowledge and skills of
mothers in childbirth, caring for children and change their high-risk behavior, thereby
improving the health of mothers and children.3

The mother felt empowered by the professional and emotional support from the midwife.
They consider the midwife to be a great source of inspiration. In addition, the guidance of the
midwife during breastfeeding difficulties is highly valued. However, mothers also observed
that the advice received from midwives sometimes did not consider the mother's cultural
context. This is problematic because they conflict with their feelings about who to listen to,
whether advice from the midwife or advice from the cultural.?

Mothers who receive assistance for infant care can improve motherhood. Maternal mental
health screening during the postpartum period will be recommended for early detection and
treatment of psychological disorders and improvement of maternal function. Enhanced social
support is also recommended during pregnancy and postpartum as it is recognized as a
protective factor for the mother from various psychological problems during this period.

Midwives often focus on developing motherhood especially on loving, caring, creative,
inventive, friendly.2 It is important to involve midwives in the community who visit mothers
in their homes to provide education and support.! In contrast to the midwife's focus,
motherhood is a feeling that makes the child is comfortable and feels loved. Mother develops
in everything and becomes an individual who has good self-esteem and high self-confidence.?

Maternal health care must be specific to certain groups of mothers. Health care must be
rooted in their social context. In addition, the perceptions of each group must be considered in
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providing care. When health care providers design services that meet maternal needs, equity
in health care can be improved.2

V. CONCLUSION

A strong difference in the transition to changing roles between mothers in dual status
positions and ordinary mothers is that a dual status position reduces conflict between roles.
Mothers will be able to incorporate all roles into themselves, they are able to carry out overall
role management. Mothers always make other mothers at work as role models because they
have the same feelings and circumstances. Support from the workplace is very important in
supporting the process of transitioning into a motherhood role. For mothers who do not work,
they tend to hang out in the same environment every day so that their exploration of their role
is less extensive. Mothers make mothers and mothers-in-law as role models because they are
the ones who best understand the mother's condition. In both working and non-working
mothers, all known means of solving problems will be modified, reorganized, reproduced, and
implemented as a consequence of solving a problem. This shows that being a mother must be
creative and solution in dealing with any good problems related to reproductive and sexual
health.

Mothers need social support such as support from husbands, families and health workers,
especially midwives. Midwives can provide physical and emotional support in the form of
providing ANC (antenatal care) and PNC (postnatal care) services on a continuity of care,
providing services according to the mother's condition and implementing good
communication in each of their services.
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